Job Hunting
It is quite daunting applying for your first job as a newly qualified GP. It is likely to be the first time in 3 years that you have to apply for a new job. It is for this very reason that I made a point of continually updating my CV during my VTS years. Of course it is never too late to start but my advice would be to get your CV professionally templated as it looks far more professional than something hashed together by yourself from a blank Word document.

I have recently been offered and accepted a GP partnership after some 6 months of applying. After 9 interviews and 8 rejections I finally got the job that I wanted. In my experience my CV resulted in me being invited to interview for the majority of jobs to which I had applied. Of course a good CV alone is not enough. You have to convince your prospective future employers that you match or exceed the expectations that your CV generated.

In my opinion it is also a good approach to consider the interview as a two way process, i.e. that you are also vetting possible future employers. I went to several interviews where it became apparent to me that I was not suited to the practice or the partners.

A good quality advert is a good place to start when applying for a job. The advert should be explicit about what is being offered – is it a salaried position, salaried with a view to partnership or a partnership, etc?

I encountered a practice that claimed to offer partnership in the advert but this was changed to “salaried with a view to partnership” at interview. I was not impressed at being misled. On the other hand I have been pleasantly surprised to find that the majority of practices in my area were genuinely offering partnership rather than salaried

positions.

It is always a good idea to arrange an informal visit to the practice prior to interview. This can be requested prior to or after interview shortlisting though some practices prefer to wait until after they have shortlisted candidates. An informal visit puts a face to a CV or name and also breaks the ice so that the formal interview can be less daunting. It also, of course, shows more interest. I only ever attended one interview without arranging a prior informal visit and it felt distinctly awkward even though I did my best to discover as much as I could about

the practice on arrival.

It is important to dress in a smart and formal fashion at interview. I made the mistake of attending one interview wearing a suit but without a tie and this was noted in the feedback when I was unsuccessful in getting the job.

After attending a few interviews you get used to being asked the same sort of questions – eg what do you think you can bring to the practice? Where do you see yourself in 5 years? etc. Some practices may even request that you prepare a short presentation so a familiarity with Powerpoint is an advantage.

It is also a good idea to think of some questions that you can ask at interview, if not at the informal visit, though certain questions, e.g. salary, may be better negotiated after being offered the job. You must be prepared for possible second interviews which may be longer and less formal. It is here where partners are looking to see whether personalities are compatible and who is most compatible with the job.

It can be hard to maintain your enthusiasm after many rejections but as long as suitable jobs continue to be advertised then you should always consider that the job for you is just around the corner and that you have gained invaluable experience along the way.
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